As you read this sourcebook for faculty and service-learning centers, I challenge you to move beyond being a reader and a practitioner. Your role as a scholar is vitally and equally important to this field. Will you consider embracing a larger vision of yourself as a practitioner-scholar? Will you shift from the consumption of knowledge and implementation of theory-based practices to the level of full engagement in the field through scholarship? Just as you challenge students, faculty, and community partners to take a leap into service-learning and civic education, I hope you also challenge yourselves in the area of scholarship.
This chapter is written in a different format and style from some of the other chapters in this volume. As you read it, it is my hope you feel like we are sitting together at a conference with a cup of coffee and challenging each other to grow, stating, "Do not be a bystander practicing or reading pedagogical approaches. Be an informed reflective advocate in the field!" The nature of service-learning and civic education demands this democratic shift in the minds of its practitioners (Langseth & Plater, 2004; Saltmarch, Hartley, & Clayton, 2009 ). It calls us to engage in our work and approach it as holistic beings. We are practitioners of service-learning and civic education and scholars of the field. These are equal in our minds: interrelated and mutually beneficial. Regardless of your background, you can no longer stand on the sidelines and coach: You must step out onto the field and practice the execution of scholarship and contribution.
As a valuable player in the field of scholarship, each individual is responsible to support the future of service-learning and civic education. You could say, "Why would I spend my time doing this?" or "Who me? I am not qualified" or "I am just thinking about service-learning and civic education. " Like the iconic American photograph of Uncle Sam, I point to you and say: "1 want you!" Regardless of one's role-from senior administrator to support staff, tenure hack faculty member to community partner, or doctoral student to firstyear undergraduate student-each has a remarkable wealth of contributions to offer the field (Felten & Clayton, 2011; Hutchings, Huber, & Ciccone, 2011; Stoecker & Tryon, 2009; Zlotkowski, Longo, & Williams, 2006) . This chapter describes a practitioner-scholar, addresses barriers to becoming one, and provides resources to advance practitioner-scholar contributions. It is crafted based on my own practitioner-scholarship reflections. Resources include reflective questions and table guides. Each serves as a map to guide your personal journey toward becoming a practitioner-scholar in the field of service-learning and civic engagement.
WHAT IS A PRACTITIONER-SCHOLAR?
Charles McClintock (2004) defined the scholar-practitioner as "an ideal of professional excellence grounded in theory and research, informed by experimental knowledge, and motivated by personal values, political commitments, and ethical conduct" (p. 393). This professional model is used in teacher education (Wunder & Macintyre Latta, 2012) , clinical psychology (Stoltenburg et al., 2000) , nursing (Peterson & Jones, 2013) , and management (Salipante & Aram, 2003) . Practitioner-scholars have the unique ability to perceive deficiencies in current theories and practices.
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Their research and best pedagogical knowledge are needed to challenge and drive the development of a stronger academy (Bringle & Hatcher, 2009; Ospina & Dodge, 2005) . In this chapter, the term "practitioner-scholar" intentionally uses a hyphen not to describe two different individuals with distinct roles relating to one another in research and field practice. Instead the term is similar to the typology of service-learning (Sigmon, 1997) , where practitioner-scholar is designed to be one word describing the equal and mutually beneficial role of both professional responsibilities. Ascribing the concept of the practitioner-scholar to service-learning and civic education, we must examine the difference between the two and seek common ground on the continuum of practitioner versus scholarship.
As illustrated in Table 1 .1, the work of a scholar is dependent on the work of a practitioner. Conversely, the work of a practitioner is dependent on the work of the scholar. Although the output and focus of the work are distinctive, each is interrelated (Bartunek, 2007; Bushouse et al., 2011; Hughes, Bence, Grisoni, O'Regan, & Wornham, 2011) . As you move to practitioner-scholar status, ask yourself where your work falls within these dimen-sions. When you begin your practitioner-scholar journey, reflect on the following questions:
BARRIERS AND SOLUTIONS
As with any journey, we look ahead and begin to map the course. In the world of academia, we are conditioned to think immediately of the perceived obstacles. On a road trip, we look ahead to construction and severe weather obstacles. As a practitioner-scholar, we do the same. It is reality that you have to cope with through your practitioner-scholar journey. It is important to address these real barriers, but to not let them paralyze you from becoming a practitioner-scholar.
This chapter arose from a workshop for novice and veteran professionals on Becoming a Practitioner-Scholar at the Iowa Student Personnel Association Annual Conference in the fall of 2012. During the workshop, 20 attendees developed a list of perceived barriers to becoming a practitioner-scholar. Together, participants discussed solutions to how the field can overcome these barriers. The following list details the most common barriers and possible solutions for consideration culled from participants' responses. Barrier #1; When would I find the time to become a practitioner-scholar?
• What excites you the most in your practice of civic engagement and service-learning? Would others benefit from hearing of your practice? • What is a common problem you encounter in practicing service-learning and civic engagement? Is there value for others to know about this problem or of your success in developing a solution? • Are you noticing a gap between theory and practice?
• If so, why? How could it be resolved?
• Do you have current assessments or reflections that could contribute to a larger body of knowledge on a topic area? • Do you have a resource or tool you have developed for your campus or community that could be of value to others?
Solution: You start small. The same barrier exists with students and semester-long assignments. Some wait until the night before and stay up all night to write a paper or prepare for a presentation. What, traditionally, is your advice to these students? "You have had all semester to do the assignment, so why didn't you just do a little bit at a time?" Unfortunately, we fail to heed our own advice. We think we always need large chunks of time to prepare scholarship for a contribution to the field. It isn't true. For example, over the past year, I consciously devoted smaller chunks of time for developing my scholarship. I calculated on sticky notes how long it took me to write each manuscript and prepare each presentation.
I was amazed to find a presentation for a conference to Practitioner Scholar Apply theory-based concepts Develop theory-based concepts Generalist Specialist Dissemination of knowledge through informal environments with colleagues, students, networks, and community partners Dissemination of knowledge through formal peer-reviewed academic structures such as journals, white papers, conferences presentations, and books Advances the professional practice Advances forms of knowledge Focused on short-term best practice results and assessment Focused on long-term research results and analysis Collaborative in nature Singular in nature Table 1 .1 Practitioner-Scholar Comparison find a presentation for a conference or training required four to eight hours of preparation, and preparing the manuscript for a journal, resource tool, or book chapter took around 15 to 20 hours, depending on the length and subject matter. At the end of the calendar year, I had completed two draft manuscripts, two chapters for a book, three conference presentations, and one training for the Iowa Department of Education. My total time devoted to scholarship as a practitioner was 75 hours. As you think about your own scholarship or contribution to the field, I challenge you to think about what is doable. Set a realistic goal for what you feel you can accomplish in this next calendar year.
At the beginning of my practitioner-scholarship journey, I did not plan to be the major researcher in the field. My goal was to advance the field through case studies, trainings, and resource development. As you review your own professional goals and strengths, utilize am not a/an (fill in the blank with good writer, excellent public speaker, etc.) . Solution: Play to your strengths. Start at the point where you are passionate and embrace being able to grow in your competencies. My journey as a practitioner-scholar began with conference presentations and trainings. With a speech communication background, this was an easy transition for me to make; it did not take a lot of time or energy to prepare.
However, after several trainings and presentations, individuals asked me where they could find my publications. I laughed and replied, listing all the barriers from this chapter such as finding the time, not having a scholarship network, or it not being my top priority. At one such conference, a practitioner-scholar in the field said to me, "If you don't write, you are not helping your peers-you are only a resource to those who can attend a conference or training. As an advocate for civic engagement, social justice, and service-learning, I suggest you consider your responsibility to share your knowledge with everyone. You are a practitioner-scholar. Embrace being one and write. " So I did, taking a year off from presenting and focusing only on writing. My professional development time was spent developing my research and manuscripts. It was not easy. Some days, I just wanted to give up and go back to presenting. It took more energy and effort to write. I would see "wilting block" on my calendar and cringe. I did not like the revision phase or being rejected by reviewers.
Despite those feelings, I forced myself to take the time to diversify my scholarship, which made me a better supervisor, educator, service-learning coordinator, and overall grant writer. The personal and professional benefits paid off in the end. If you have been just writing or just presenting for a while, I encourage you to step forward. The moment is now to develop a new competency. If you are just beginning, step forward: Your journey starts today. The field of service-learning and civic engagement is built on reflection as a cornerstone of experiential learning (Eyler, Giels, & Schmied, 1996; Howard, 2001 ). Practitioner-scholars should implement reflection throughout their scholarship development (Rice, 2010) . The 5 M reflection guide in Table 1 .3 can help determine if the scholarship you are considering is a good fit. If you answer, "yes" to four of the questions, then practitioner-scholarship is worth pursuing at this time.
Barrier #4:1 was rejected for a conference presentation or journal article. Solution: Try again. Review any feedback provided. If feedback was given, then carefully consider it in order to strengthen your submission. If none is provided, then ask for feedback. One of my writing mentors shared with me that his first article was rejected eight times before it was published. As a seasoned scholar, he reminded me not to take rejection personally and to keep submitting, Make adjustments and seek another outlet for publication or presenting. Perhaps you simply needed to make a few adjustments-or perhaps it was just the wrong outlet for your content. Remember that audience, purpose, and fit are important for acceptance.
Barrier #5: Funding is not available for me to attend conferences or workshops to present. Solution: Begin in your own backyard and volunteer to share or submit your work. I have worked for institutions with limited funding for professional development. It does not have to be a barrier. My first practitioner-scholar contribution was developing a professional development experience for academic and student affairs members at my institution. After presenting at my institution, I was at the local association meeting for Leaders in Volunteers. The professional development committee was looking for speakers 5 M Reflection Question Answer Is it meaningful to my work as a practitioner at this time? Will this support me in developing a new competency or advance a current professional competency? Is it "missional "? Does it support my personal, professional, department, or intuitional mission statement? Is it manageable with my time and commitments? Is it momentous? Will it contribute to the advancement of the field and/or serve best practice for other practitioners? Is it memorable? Will this presentation, article or best practice be what you wished you shared with others? Table 1 .3 5 M Reflection Guide on various topics, I shared an abstract of my current research and presentation. They thought it was a good fit and invited me to present to their association. I drove less than five miles from my home and was able to share my scholarship with a respected group of practitioners interested in the topic. The next month, 1 received an email from another association who heard about my presentation from a colleague who attended the Leaders in Volunteers session. They paid for my mileage and travel expenses to present my research at their volunteer association meeting. None of these opportunities cost me or my institution. Take a risk and tell others about what you are doing. Remember, the news of your practitioner-scholarship can travel through others and open doors for other opportunities.
Outside of your institution and local community, strive to invest in state or regional associations. I found working with local groups such as Iowa Campus Compact, Iowa Student Personnel Association, Iowa Commission on Volunteer Service, and local volunteer manager associations as some of the most rewarding and inexpensive outlets for sharing ray scholarship. You can receive conference discounts, scholarships, or a waived conference fee if you are a keynote speaker, presenter, board member, or committee volunteer. Most opportunities to share your work can be within a short driving distance, or you could offer to host a conference or workshop at your institution.
To build a national or international presence, consider submitting a proposal for a webinar or virtual conference. In addition, it could be an exceptional point in time to begin writing. With the Internet, phone, and a computer, these national and international outlets exist in your own backyard. Do not let the lack of funding discourage you from beginning your journey. It was the best low-cost professional development experience. Once a month, I joined a facilitated conference call with five peers from across the upper Midwest. Consulting fees and conferences can be expensive. The coaching circle allows you beneficial time to network and consult with colleagues in other regions. Together, you can map solutions and expand resources beyond just a conference session or a two-day consultant. The monthly calls allow you to dig deeper into various issues, go to your campus and try out solutions, and come back and assess the development a month later with peers. After this experience, I started calling other practitioners in my area and asked if they would like to get together quarterly for coffee. Although it was not an official peer-coaching circle, it functioned like one. Better yet, the cost was only $5 for coffee. 1 broadened the vision for what a coaching circle could be through the informal construction of a practitioner-scholar circle. Today, I invite colleagues who know' little about service-learning but who are experts in academic publishing to review and provide feedback on my writing. Because of their feedback, 1 obtained the skills needed to become a better academic writer. In addition, remember to consider the field of civic engagement and service-learning (already in your network). Students and community partners can serve as excellent coauthors, presenters, and coaching circle participants.
Barrier #7: Every time I try to do scholarship, l get interrupted by emails, meetings being scheduled, a student needing to meet, child care responsibilities, or (fill in the blank). It just is not my top priority. Solution: I can relate. 1 am a wife, mother, daughter, sister, volunteer, supervisor, student advisor, administrator, instructor, project manager, and fundraiser. I receive, on average, 100 to 150 emails each day. Interruptions are a fact of life and can be a real barrier.
Today, 1 am writing this chapter at a coffee shop. I had planned to write at home in peace and quiet with no kids, no spouse, no work, and no emails. I was going to pull out my laptop, sit in my big comfy brown chair, and enjoy a fresh brewed cup of my favorite coffee. Unfortunately, my spouse's basement construction project drastically changed my plans. As toxic fumes emanated from our basement, 1 had to relocate. A coffee shop is not my ideal environment. However, I had to adapt. As you schedule your chunks of time to devote to scholarship, use the time no matter what the environment. Whether at my office, in the passenger seat of a car, in the airport, or wailing for a meeting to start, I read background literature, write outlines, prepare presentations materials, free write, or review edits. Remember, any movement forward is movement forward. If you are waiting for the perfect time and place to start developing scholarship on service-learning and civic education, then you are going to wait for an eternity. Table 1 .4 is designed to guide you through thinking about the environments you can work in and what could be accomplished in short amounts of time dedicated to your scholarship. Strive next week to map out four different time periods for your scholarship. Three time periods should be 15 to 20 minutes in length, and one time period should be 1 hour in length. Chart your course and begin to see your scholarship journey move forward.
ACTION PLAN
You may have constructed a few ideas for possible contributions you could make to the field. You should also be aware of the possible barriers to the work and potential solutions. Use Table 1 .5 to note each of your major barriers and potential solutions for your practitioner-scholar journey. Spend some time cultivating actions steps in a third column to help you move forward in your scholarship (i.e., set up a meeting with supervisor, join networking association, block writing time on calendar, etc.). In the references and further readings section, I have recommended a few readings I felt were helpful to me when I began my journey and may help you develop your action plan. Each allowed me to reflect on my current practice and prepared me for how to cultivate practitioner-scholarship in my teaching and administrative work.
CONCLUSION
Your journey as a practitioner-scholar begins today. Each of us has a responsibility to advance the field of service-learning and civic engagement. The field's future can only begin to move forward with a centralized model of professionals infusing their practice with scholarship, so that their scholarship benefits their practice and their practice benefits from their scholarship. Other:
